QuickHire Depart nent of Enerqgy

Evaluate the people, not the paper

Vacancy Listing Report

Vacancy Number :
Vacancy Description:

# Vac/Duty Loc 1:
# Vac/Duty Loc 2:

# Vac/Duty Loc 3:
Seri es/ Grade:
Hi ring Agency:

Cont act | nfornation:
Pronpti on Potenti al :
Dat e Opened:

Sal ary:

I nf ormati on:

The U. S. Departnent of Energy,
of the Associate Chi ef
experienced and sel f-notivated individual

HQ 04- 1 M40- 21
Supervisory I nformation Technol ogy Speci ali st,
1, Washington DC Metro Area, DC

G5-2210- 15

GS- 2210A- 15/ 15
Depart nent of Energy

Kenneth Fi el ds, 202-586-0283, Kenneth. Fi el ds@gq. doe. gov
Gs- 15

4/ 5/ 04
100231

Dat e Cl osed: 4/26/04
- 130305

Ofice of the Chief Information Oficer, Ofice
Information O ficer for Operations, is seeking a highly
to fill its Supervisory Information

Technol ogy Speci alist.

WHO MAY APPLY:
* All current or

CONTACT: Kennet h Fi el ds.

<A
<A
<A
<A
<A
<A
<A

The U. S. Departnent of Energy (DOCE)

former
HREF="ht t p: / / ww. usaj obs. opm gov/ El 38. ht mi' >conpetitive status</A>,

Feder al enpl oyees who have <A

i ncluding <A

202-586- 0283 (TDD users: 202-586-6155)

NAMVE="TOP" ></ A>Click on link for:

HREF="#MORE" >ADDI T| ONAL | NFORNVATI ON</ A>

HREF=" #DUTI| ES" >RESPONSI BI LI Tl ES</ A>

HREF="#QUALS" >QUALI FI CATI ONS</ A>

HREF="#SPEC| AL" >SPECI AL HI RI NG AUTHORI Tl ES</ A>

HREF="#APPLY" >HOW TO APPLY</ A>

HREF="#BENEFI TS" >BENEFI TS</ A> and <A HREF="#AMEN Tl ES" >AMENI Tl ES</ A>.

is an excellent, famly friendly enpl oyer and

an exciting place to work. Qur overarching mission is to advance the national,

econom ¢ and energy security of the United States;
i nnovation in support of that m ssion;
cl eanup of the national
awards than any private sector organization and twi ce as many as all
agenci es conbined, DOE is the Nation's top sponsor of
fields such as alternate fuel
super conputers and m croel ectronics.

t echnol ogi cal
envi ronment al

to prompote scientific and

and to ensure the

W nni ng nore R&D
ot her federal
research and devel opnent in
vehi cl es, energy efficiency, gene research,

For nore information about DOE, visit our

nucl ear weapons conpl ex.

website at <A HREF="http://ww. ener gy. gov" >ENERGY. GOV</ A>.

<CENTER>THE U. S. DEPARTMENT OF ENERGY IS AN EQUAL OPPORTUNI TY EMPLOYER</ CENTER>
<A NAME=" MORE" ></ A><U>ADDI TlI ONAL | NFORMATI ON ABOUT THI S JOB</ U>:
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- Pronotion potential: GS-15

- Travel /Rel ocati on expenses: Authorization of interview, travel, transportation,
and/ or rel ocation expenses is subject to funding availability.

- Appoi ntment type:

* Permanent, Full-time - Conpetitive, Career or Career-Conditiona

(Anyone appointed fromthis announcenent is subject to a nandatory trial period
for the first year of service to determne fitness for continued enpl oynent in the
civil service.)

- Nunmber of positions: One

- Bargaining unit: This position is not in the bargaining unit.

- Work conditions: This position may require overnight travel. Upon initial
appoi ntment to a supervisory or managerial position, an enployee is required to
serve a mandatory one-year probationary period

- Clearances: Position requires selected individual currently possess an active
"@Q security clearance OR be granted a "Q' security clearance through DOE

Accel erated Access Aut horization Program Enploynent is contingent upon an
accept abl e background investigation. Personal financial disclosure may be

requi r ed.

- Basis of rating: Your answers to the questions in the online application process
serve as the basis for your initial rating. You will receive a nunerical score
based on your responses to the online questions, which will be validated by a

human resource specialist and/or a subject matter expert against the information
you provide in your online résumé and/or by reference checks. A subject matter
expert, who will assign a nunerical score based on the extent and quality of your
experience, education and relevant training, to obtain a final nunerical score,
may further evaluate your application. The | evel of education, experience, and/or
training you claimmust be supported in your online résuné. Falsifying your
background, education, and/or experience is cause for not hiring you or for
barring you from Federal enploynent. A conplete résung in your online application
is required for consideration.

- Sal ary range includes Washi ngton DC/ Bal ti nore <A

HREF="ht t p: / / ww. opm gov/ oca/ 03t abl es/ pdf / DCB. pdf ">2004 14.63% |l ocality

adj ust nent </ A>.

- Your application contains informtion subject to the Privacy Act (PL 93-579, 5
USC 552a), and is used to determine qualifications for enpl oyment as authorized
under 5 USC Sections 3302 and 3361.

- Selection for this position will be based solely on nerit, fitness, and
qualifications without regard to race, gender, color, religion, age, marital
status, national origin, non-disqualifying handi cap conditions, sexua
orientation, parental status, or any other non-nerit factor.

- Al selections/tentative offers are contingent upon subm ssion and verification
of any required docunentation, such as, official academ c transcripts, DD 214,
SF-15, SF-50, CTAP/ICTAP docunentation, etc. A selected candidate will not be
hired wi thout verification of required docunents, which will be requested by the
HR Specialist after this announcement cl oses.

<A HREF="#TOP" >BACK</ A>

<A NAME="DUTI ES" ></ A><U>RESPONSI BI LI Tl ES</ U>:
Include, but are not limted to, the follow ng: The incunbent serves as the
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Director of the Network, Tel ecomunications and Engi neering Division within the
Ofice fo the Associate Chief Information Oficer(ACIO for Qperations. Directs
devel opnent of strategic plans for the incunbent's responsibilities of the
Departnent's Informati on Resources Managenent Strategic Plan which defines the

| ong-term enphasis and focus of the Department in relation to Information

Technol ogy. Initiates high-level, sensitive managenent studies, on behalf of the
Chief Information Oficer (ClO concerning issues of interest to the top |evel
Departnent of Energy (DOE) managenent including Assistant Secretaries. Directs

t he conduct of conputer and comruni cation policy analysis, identification of
policy issues needing further study by DCE management, tracking of policy

i npl ement ati on, and eval uations of the efficiency of established policies and

rel ati onships to levels of protection afforded to DOE assets. Oversees

devel opnment of conputer and comuni cati ons operational methods and techni ques, and
t he publication of handbooks and other witten material to guide the conduct of
the staff operation. Directs devel opnent of conputer and comruni cati ons
cost-effectiveness nmeasured for assessing return on investnment through application
of busi ness managenment concepts and enpirical analysis. Directs the conduct of
budget forrmul ati on and execution, devel opnent of reports on operational program
status, devel opnent of reports on operational program status, devel opnment and
managenent of data systens for the program and the provision of information and
advice to Headquarters and field activities. Oversees the conduct of studies to
identify trends and forecast directions in conputer and communi cati ons technol ogy
advancenents within and outside DOE, and the devel opnent and utilization of
comput er nodel s and other forecasting tools where quantitative analysis is
appropriate. Manages engi neering services support to provide interoperability
and conpatibility of hardware and associ ated software for conputer, Local Area
Net wor k, Wde Area Network, Metropolitan Area Network and G obal Area Network
systens. Pl ans work to be accomplished by subordinates, sets and adjusts short-term
priorities, and prepares schedules for conpletion of work. Assigns work to
subordi nates based on priorities, selective consideration of the difficulty and
requi rements of assignments, and the capabilities of enployees. Provides advice,
counsel, or instruction to enployees on both work and adm nistrative matters.
Interviews candi dates for positions in the team and recomends appoi nt nent,
pronoti on or reassignment to such positions. Exercises del egated Equal Enpl oynent
Qpportunity (EEQ and Affirmative Action responsibilites.

<A HREF="#TOP" >BACK</ A>

<A NAME=" QUALS" ></ A><U>REQUI RED QUALI FI CATI ONS</ U>

The <U>mi ni mum</ U> qualification required for this position is at |east one year
of relevant work experience equivalent to the next |lower grade in the Federa
Service, which is defined as Experience that denonstrated acconplishnent of
comput er project assignments that required a wi de range of know edge of computer
requi rements and techni ques pertinent to the position to be filled. This know edge
is generally denonstrated by assignments where the applicant anal yzed a nunber of
al ternative approaches in the process of advising nmanagenment concerni ng maj or
aspects of ADP system design, such as what systeminterrel ationshi ps nmust be
consi dered, or what operating node, system software, and/or equi prent
configuration is nost appropriate for a given project. Applicants nust neet al
qualifications and eligibility requirenents for the position by the closing date
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of the announcenent. To view the Ofice of Personnel Managenent's qualification
standard for this position, click <A

HREF="ht t p: / / ww. opm gov/ qual i fi cati ons/sec-iii/al/ num ndx. ht nf >HERE</ A>

<A HREF="#TOP" >BACK</ A>

<A NAME=" SPECI AL" ></ A><U>SPECI AL HI RI NG AUTHORI Tl ES</ U>:

<A

HREF="ht t p: / / ww. di r ecti ves. doe. gov/ pdf s/ doe/ doet ext / dr af t ord/ 320/ 03201c1. pdf " >Car
eer Transition Assistance Plan (CTAP) for DOE Federal enpl oyees</A>

<A HREF="htt p://ww. opm gov/ ct ap/ enp- gui de/ egct . doc" >l nt eragency Career Transition
Assi stance Plan (1 CTAP) for non- DCE Federal enployees</A>

<A HREF="http://wwmv. opm gov/ enpl oy/ ht m / sroa2. ht M >Car eer/ Car eer - condi ti onal </ A>
<A HREF="htt p://ww. ma. mbe. doe. gov/ per s/ SPEM Di si ndex. ht i >Di sabi liti es</ A>

<A HREF="http://ww. opm gov/vet er ans/ ht m / vet si nf 0. asp#Speci al aut hs" >Vet er ans</ A>
C ai m ng <A HREF="htt p://ww. usaj obs. opm gov/ El 3. ht ' >Vet er ans pr ef er ence</ A>?

<A HREF="#TOP" >BACK</ A>

<A NAME=" APPLY" ></ A><U>HOW TO APPLY/ WHAT TO FI LE</ U>:

- A conplete application consists of a résum® (created during the registration
process) and responses to the online job questions submtted via the <A

HREF="ht t ps://j obsonl i ne. doe. gov/ scri pt s/ ghwebdoe. exe">DOE Jobs Online</ A> website
or the

<A HREF="http://wmv. usaj obs. opm gov/ " >USAJOBS</ A> website. If necessary, the HR
Specialist will contact you for any required supplenental information (for

exanple, official academ c transcripts, DD 214, SF-15, SF-50, CTAP/ICTAP
docunentation, etc.) after this announcenent cl oses.

- <U>New users</U> will need to establish an account in either the DOE Jobs Online
or USAJOBS systemin order to submt an online application. After you create an
account, select the job for which you want to apply and subnmit your online
appl i cati on.

- <U>Regi stered users</U> of either systemonly need to log into one of the
systens by providing your Userl D and password. After you log in, select the job
for which you want to apply and submt your online application.

- If you have questions about how to apply using the DOE Jobs Online system go to
<A HREF="htt p:// ma. mbe. doe. gov/ gh/ ghi ndex. ht M ">Frequent|y Asked Questions</A>.

- Applicants with a disability, who need reasonabl e accomodati on for any part of
the application and hiring process, are asked to contact the HR Specialist |listed
in the job announcenment. The decision to grant reasonabl e acconmodation will be on
a case-by-case basis.

<A HREF="#TOP" >BACK</ A>

<A NAME="BENEFI TS" ></ A><U>BENEFI TS</ U>:

- conpetitive salaries and bonuses

- job security

fl exi bl e workpl ace and work schedul es

- paid vacation and personal |leave in addition to 10 paid holidays per year

- a conprehensive benefits package, including a retirenent systemfeaturing a
thrift savings plan (401k equivalent) with matching contributions

- health, dental, life and long-termdisability insurance
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- <A HREF="htt p://ww. ma. nbe. doe. gov/ pers/ benefits. ht i >ot her benefits</A>
<A HREF="#TOP" >BACK</ A>

<A NAME=" AMENI Tl ES" ></ A><U>AMENI Tl ES</ U>:

- onsite child devel opnent facility

- onsite dining facility

- onsite health/fitness facility

- onsite Federal credit union

- onsite healthcare station

- onsite parking

- conveni ent access to public transit system
- and nore!

<A HREF="#TOP" >BACK</ A>
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