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INTRODUCTION

This bibliography was prepared by Mr. Robert Shaffer, Senior
Reference Librarian, with the cooperation of members of the De-
partment of Psychology and Leadership for use in the instructional
program at the United States Air Force Academy.

It represents a portion of the holdings of the Academy Library in
the fields of management, leadership and selected related disci-
plines as indicated in the Table of Contents. No attempt was: made
to include extensive coverage in the areas of advertising, finance,
labor ecotdqemics, marketing, production management and
salesntanship.

For materials published in late 1968 and following, the user is re-
ferred to the appropriate subjectsin the card catalogof the Library.
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PART I

BOOKS ON

MANAGEMENT AND

LEADERSHIP



GENERAL MANAGEMENT

Ackoff, Russell L., and Rivett, Patrick. A manager's guide to
operations research. New York: Wiley, 1963. (HD 20 A18)

American Management Association. Shaping a new concept of ad-
ministrative management. New York: American Management
Association, 1961, (HD 31 A5ls)

Argyris, Chris. Integrating the individual and the organization.
New York: Wilcy, 1964. (HI 5549 A69i)

Organization and innovation. Homewood, Ill.:
R. D. Irwin, 1065. (HD 31 A690)

Barnard, Chesterl. The functions of the executive. Cambridge,
Mass.: Harvard University Press, 1938. (EID31B259)

. Organization and management; selected papers.
Cambridge, Mass.: Harvard University Press, 1948, (HD
31 B259%or)

Benn, A. E. The management dictionary; standardization of defi-
nitions and concepts of the terminology in the field of pe rson-
nel management... New York: Exposition Press, 1952.
(E1D 19 B46)

Churchman, Charles West, and Verhulst, Michel (eds.}). Manage-
ment sciences, models and techniques. 2 vols. New York.
Pergamon, 1960. (HD 30 MZ6 1960)

Cyert, Richard M., et al. A behaviorial theory of the firm, En-

.
—

glewood Cliffs, N. J.: Prentice -Hall, 1963. (I-ID 38 C99)

Dale, Ernest, Management: theory and practice. New York:
McGraw-Hill, 1965. (HD 31 D139m)




Dale, Ernest (ed.). Readings in management: landmarks and new
frontiers. New York: McGraw-Hill, 1965, (HD 31 D139r)

Dale, Ernest, and Michelon, L. C. Modern management methods.
Cleveland, Ohio: World Publishing Co., 1966. (HD 31 D139n)

Davis, Keith, and Blomstrom, Robert L, Business and its
environment. New York: McGraw-Hill, 1966. (HF5343 D26)

Davis, Ralph C. The fundamentals of top management. New York:
Harper, 1951. (HD 31 D263)

Drucker, Peter F. The effective executive. New York: Harper,
1967. (HD 38 D79e)

Managing for results; economic tasks and risk-
taking decisions. New York: Harper, 1964. (HD 31 D79)

Enrick, Norbert L, Management operations research. New York:
Holt, 1965. (HD 20 E59)

Flippo, Edwin B. Management: a behavioral approach. Boston:
Allyn and Bacon, 1966. (HD 31 F62)

Follett, Mary Parker, Dynamic administration; the collected pa-
pers of Mary Parker Follett, edited by Henry C. Metcalf.. .
and L. Urwick. New York: Harper, 1941. (T 56 F66)

Foundation for Research on Human Behavior. Organization theory
in industrial practice; a symposium. New York: Wiley, 1962.
(HD 31 F770)

Fuller, Don. Manage or be managed; a guide to managerial effec~
tiveness for engineers, technicians, specialists, Boston: In-
dustrial Education Institute, 1964. (HD 31 F96)

Glover, John G. Fundamentals of professional management. Rev.
ed. New York: Simmons Boardman, 1958. (HD 31 G566g)

Goetz, Billy Earl, Quantitative methods; a survey and guide for
managers. New York: McGraw - Hill, 1965. (HD 20.3 G61)
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Heyel, Carl. Management for modern supervisors. New York:
American Management Association, 1962. (HF 5500 H6Im)

Heyel, Carl (ed.). The encyclopedia of management. New York:
Reinhold Publishing Corporation, 1963, (Ref HD 19 H61)

Kazmier, Leonard J. Principles of management: a program for
self-instruction. New York: Mc-Graw Hill, 1964, (HD 31 K
23)

Koontz, Harold, and O'Donnell, Cyril, Management: a book of
readings. New York: McGraw =Hill, 1964, (HD 30 K83m)

Principles of management; an analysis of man-
agerial functions. 3d ed. New York: McGraw-Hill, 1964.
(HD 31 K82 1964)

Learned, Edmund P., et al. Executive action. Boston: Division
of Research, Graduate School of Business Administration,
Harvard University, 1951, (I-ID 31 L438)

Le Breton, Preston P., and Henning, Dale A. Planning theory.
Englewood Cliffs, N. J.: Prentice-Hall, 1961. (HD 31 L45)

Lepawsky, Albert (ed.). Administration;the art and science of or-
ganization and management. New York: Knopf, 1949. (JF
1321 1.593)

Likert, Rensis. New patternsof management. New York: McGraw-
Hill, 1961. (I-ID 31 L72)

Longcnecker, Justin G. Principles of management and organiza-
tional behavior. Columbus, Ohio: C. E. Merrill, 1964. (HD
31 1.85)

The management of scientific talent. Edited by Jerome W. Blood.

New York: American Management Association, 1963. (T 175.5
M26)

March, James G. and Simon, Herbert A. Organizations. New
York: Wiley, 1958, (HD 31 M31)




Maynard, Harold B. (ed.) Top management handbook. New York:
McGraw-Hill, 1960. (HD 30 M47)

Merrill, Harwood F. (ed.) Classics in management. New York:
American Management Association, 1960. (HD30M57)

Moore, Franklin G. Management, organization and practice. New
York: I-larper, 1964. (HD 31 M82)

Moore, Franklin G. (ed.) A management sourcebook. New York:
Harper, 1964. (HD 30 M82)

Newman, William H. Administrative action; the techniques of or-
ganizationand management. 2d ed. Englewood Cliffs, N. J.:
Prentice-Hall, 1963. (I1ID 31 N55 1963)

Newman, William H., and Summer, Charles E. The process of
management: concepts, behavior and practice. Englewood
Cliffs, N. J.: Prentice-Hall, 1961. (I-ID 31 N55p)

Niles, Mary C. The essence of management. New York: Harper,
1958. (HD 31 N69)

Orth, Charles D., et al. Administering researchand development;
the behavior of scientists and engineers in organizations.

Homewood, Ill.: R. D. Irwin, 1964. (T 175.507)

Petersen, Elmore, etal. Business organization and management.
5th ed. Homewood, Ill. : R. D. Irwin, 1962. (HF 5351 P48)

Prince, Thomas R. Information systems for management planning
and control, Homewood, Ill.: R, D. Irwin, 1966. (HF 5548.2
P95)

Rohrer, Hibler & Replogle. Managers for tomorrow, by the staff
of Kohrer, Hibler & Replogle. New York: New American
Library, 1965. (HD 31 K73)

Rubenstein, Albert H., and Haberstroh, Chadwick J. (eds.) Some
theories of organization. Rev. ed. Homewood, Ill.:; R. D.
Irwin, 1966. (I-ID 31 R89 1966)




Schell, Erwin H. Management thoughtand action in the words of
Erwin H. Schell. Cambridge: Massachusetts Institute of
Technology Press, 1967, (MD 31 S32)

Seckler-Hudson, Catheryn. Organization and management: theory
and practice. Washington, D. C.: American University
Press, 1955. (JF 1351 544)

Selekman, Benjamin M. A moral philosophy for management. New
York: McGraw-Hill, 1959, (HF 5386 S46)

Shull, Fremont A. , and Delbecq, André L. (eds.) Selected read-
ings in management; extensions and moclifications. Second
series. Homewood, Ii1.: R. D. Irwin, 1962. (HD 30 S56 1962)

Stilian, Gabriel N., etatr. PERT, a new management planning and
control technique. New York: American Management Asso-
ciation, 1962. (I-ID 69 ,P7 S85)

Surnmer, Charles E. Factors in effective administration. New
York: Graduate School of Business, Columbia University,
1956. (HD 31 S95)

Suojanen, Waino W. The dynamics of management. New York:
Holt, 1966. (I-ID 38 S95)

Tead, Orclway. Administration: its purpose and performance.
New York: Harper, '1959. (HD 31 T253a)

The art of administration. New York: McGraw-
Hill, 1951. (HD 31 T253)

U. S. Dept. of the Army. The executive: philosophy, problems,
and practices; abibliography. Washington, D. C.: 1958.
(Z 6724 .L4 U5)

Urwick, Lyndall F. The patte rn of management. Minneapolis:
University of Minnesota Press, 1956. (HD 31U83)

Walters, Jack E. Basic administration; the process of planning,
organizing, managing, appraising and controlling. Paterson,
N. J.: Littlefield, Adams, 1959. (HD 31 W23)




Williams, John D. The compleat strategyst, being a primer on
the theory of games of strategy. New York: McGraw-Hill,
1966. (QA 270 W274 1966)

Wolf, William B. (ed.) Management: readings toward a general
theory. Belmont, Calif.: Wadsworth, 1964. (HD 31 W85)




=3

LEADERSHIP

Beer, Michael. Leadership, employee needs and motivation.
Columbus, Ohio: Bureau of Business Research, Ohio State
University, 1966. (HD 6971 B415)

Bellows, Roger M. Creative leadership. Englewood Cliffs, N. J.:
Prentice-Hall, 1959. (BF 637 .L4 B44)

Rrowne, Clarence G. , and Cohn, Thomas S. (eds.) The study of
leadership. Danville, Ill,: Interstate Printersand Publishers,
1958. (BF 637 .1.4 B87)

Dubin, Robert, et al, Leadership and productivity; some facts of
industrial life. San Francisco: Chandler Publishinpg Go..
1965. (HF 5549 L43)

Ganoe, William A. McArthur close-up. New York: Vantage Press,
1962. (E 745 M11Ga)

Lindgren, Henry C. Effective leadership in human relations. New
York: Hermitage House, 1954, (BF 637 .1.4 L74)

McGregor, Douglas. Leadership *and motivation; essays. Cam-
bridge: Massachusetts Institute of Technology Press, 1966.
(HF 5549 M 147.4)

Montgomery, Bernard Law. The path to leadership. New York:
Putnam, 1961. (BF 637 .L4 M78)

Petrullo, Luigi, and Bass, Bernard M. (eds.) Leadership and
interpersonal behavior. New York: Holt, 1961. (BF 637 ,L4
B 3l4)

Ross, Murray G., and Hendry, Charles E. New understandings of

leadership; a survey and application of research. New York:
Association Press, 1957. (BF 637 .L4 R82)




Sclvin, Hanan C. The effects of leadership. Glencoe, Ill. : Free
Press, 1960. (BF 637 .1.4 S46)

Stogdill, Ralph M. arid Coons, Alvin E. Leadership behavior: its
description and measurement. Columbus, Ohio: Bureau of
Business Research, Ohio State University, 1957. (BF 637
1.4 S87n)

Stogdill, Ralph M. and Shartle, Carroll L, Methods in the study
of administrative leadership. Columbus, Ohio: Bureau of
Business Rescarch, Ohio State University, 1955. (BF 637
L4 S87)




s

HUMAN RELATIONS

Bursk, Edward C. Human relations for management; the newer
perspective. New York: Harper, 1956. (HF 5549 H33)

Davis, Keith. Human relations at work; the dynamics of organiza-
tional behavior. 3ded. New York: McCraw-Hill, 1967.
(HF 5549 D26 1967)

Dubin, Robert (ed,). Human relationsin administration, with read-
ings and cases. 2d ed. Englewood Cliffs, N. J.: Prentice-
Hall, 1961. (EID 6971 D81 1961)

Feinberg, Mortimer R. Effective psychology for managers. En-
glewood Cliffs,N. J.: Prentice-Hall, 1965. (HF 5548, 8 F29)

Foundation for Researchon Human Behavior. Modern organization
theory; a symposium. New York: Wiley, 1959. (HD 31 F77)

Guetzkow, Harold S. (ed.) Groups, leadership and men; research
in human relations, New York: Russell and Russell, 1951.
(BF 637 .1.4 G93)

Heckmann, I. L., and Huneryager, S. G. Human relations in
management. 2d ed. Cincinnati: South-western Publishing
Co., 1967. (HF 5549 H44 1967)

Johnson, RossallJames. Personnel andindustrial relations; atext-
book with cases, problems, and role nlavine. Homewood. Ill.:
R. D. Irwin, 1960. (HF 5549 J68)

Landsberger, Henry A. Hawthorne revisited. Managementand the
worker: its critics, and developments in human relations in
industry. Ithaca, N. Y.: Cornell University, 1958, (HF 5549
L26)

Leavitt, Harold J. Managerial psychology; an introduction to indi-
viduals, pairs, and groupsin organizations. 2d ed. Chicago:
University of Chicago Press, 1964. (HD31L431964)




Leavitt, Harold J., and Pondy, Louis R. (eds.) Readings in man-
agerial psychology, Chicago: University of Chicago Press,
1964. (HD 31 L.43r)

McGregor, Douglas, The human side of enterprise, New York:
McGraw-Hill, 1960, (HF 5549 M147)

Roethlisberger, Fritz J., et at. Management and the worker; an
account of aresearch program conducted by the Westernelec-
tric company, Hawthorne works, Chicago. Cambridge,
Mass. : I-larvard University Press, 1939. (I-IF 5549 R82m)

Sayles, Leonard R. Managerial behavior; administration in com-
plex organizations. New York: McGraw-Hill, 1964. (HD 31

S27m)

Scott, William G. Human relations in management; a behavioral
science approach: philosophy, analysis, and issues. Home-
wood, Ill.: R. D. Irwin, 1962. (HD 31 S431)

Simon, Herbert A. Administrative behavior; a study of decision-
making processes in administrative organization. 2d ed.
New York: Macmillan, 1957. (HD 31 S59)

Tannenbauni, Arnold S. Social psychology of the work organization.
Belmont, Calif.: Wadsworth Publishing Co., 1966. (EIF 5548.8

T16)

Viteles, Morris S. Motivation and morale in industry. New York:
Norton, 1953. (HF 5549 V83)
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COMMUNICATIONS

Effective communication on the job; a guide for supervisors and
executives. Rev. ed. New York: American Management As-
sociation, 1963. (HF 5549 D69 1963)

Flesch, Rudolf F. The art of plain talk. New York: Harper, 1946.
(PE 1408 F61)

Hayakawa, Samuel |I. Language in thought and action. 2d ed. New
York: Harcourt, 1964. (P 325 H41 1964)

Morgan, JohnS. Getting across to employees; a guide to effective
communication on the job. New York: McCraw-Hill, 1964.
(HF 5549.5 .C6 M84)

Payne, Stanley L. The art of asking questions. Princeton, N. J.:
Princeton University Press, 1951, (LB 1027 P34)

Redding, W. Charles, and Sanborn, George A. (eds.) Business and
industrial communication: asourcebook. New York: Harper,
1964. (I-IF 5549. 5 .C6 R312)

Redfield, Charles E. Communication in management; the theory
and practice of administrative communication. Rev. ed.
Chicago, University of Chicago Press, 1958. (HF 5549.5 .Cé6
R31)

Shaw, Marvin E. "Communication networks.'" in volume 1, Ad-
varices INn experimental social psychology. pp. 111-147. New
York: Academic Press, 1964. (HM 251 A24 v. 1)

11



PERSONNEL DEVELOPMENT

Cady, Edwin L. Developing executive capacity. Englewood Cliffs,
N. J.: Prentice-Hall, 1958. (HF 5500 Cl2)

Cantor, Nathaniel ¥. The learning process for managers. New
York: Harper, 1958. (HF 5500 C22)

De Armond, Frederick F. The executive at work; a guide to suc-
cessfulperformance. Englewood Cliffs, N. J.: Prentice Hall,
1958. (HF 5500 D28)

Fox, Harland, etat. Leadership and eXecutive development; a
bibliography. Minneapolis: Industrial Relations Center, Uni-
versity of Minnesota, 1954. (Z 6724 .L4 E79)

Halsey, George D. Selectingand developing first-line supervisors.
New York: Harper, 1955. (HF 5549 E-119s)

Klein, Alan F. Role playing in leadershiptraining and group prob-
lem solving. New York: Association Press, 1956. (BF 637
.L4 K6)

Mahoney, Thomas A. Building the executive team; a guide to man-
agement development. Englewood Cliffs, N. J.: Prentice-
Hall, 1961, (HF 5500 M21)

Mason, Joseph G. How tobe amore creative executive. New York:
McGraw-Hill, 1960. (BF408 M39)

Merrill, Harwood F. Developing executive skills. New York: Am-
erican Management Association, 1958, (HD 31 M57)

Osborn, Alexander F. Applied imagination; principles and proce-
dures of creative problem solving, 3d rev. ed. New York:
Scribner, 1963. (BF 408 O8la 1963)
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Planty, Earl G., and Freeston, J. Thomas.
ment abilitv; 600 auestions and answers.
Press, 1954. (HD 20 P71)
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New York: Ronald



PERSONNEL ADMINISTRATION

Chruden, Herbert J., and Sherman, Arthur W. Personnel manage-
ment. 2d ed. Cincinatti, Ohio: South =western Publishing
Co., 1963. (HF 5549 C55 1963)

Chruden, Herbert J., and Sherman, Arthur W. (eds.) Readings
in personnel management. 2d ed. Cincinnati, Ohio: South-
western Publishing Co., 1966. (I-IF 5549 C55r 1966)

Dooher, M. Joseph (ed.). Selectionof management personnel. New
York: American Management Association, 1967. (HF5500D69)

Dunnette, Marvin D., and Kirchner, Wayne K. Psychology applied
to industry. New York: Appleton-Century-Crofts, 1965. (HF
5548.8 D92)

Heyel, Carl. Appraising executive performance. New York: Am-
erican Management Association, 1958. (HF 5500 H61)

Holden, Paul E., et al, Top management organization and control.
New York: McGraw-Hill, 1948. (HD 31 H72)

Marvin, Philip R. Administrativer management. 2d ed. Dayton,
Ohio: Research Press, 1954, (HD 31 M39)

Pigors,Paul J., and Myers, Charles A. Personnel administration:
a point of view and a method. 5th ed. New York: McGraw-
Hill, 1965, (HF 5549 P63 1965)

Pigors, Paul J. W., et al, (eds.). Managementof human resources;
readings in personnel administration. New York: McGraw-

Hill, 1964. (HF 5549 P63m)

Research Conference on Behavior in Organizations, University of
Georgia, 1962. Studies on behavior in organizations; a re-
search symposium. Athens, Ga.: University of Georgia
Press, 1966. (HD 38 R42)
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Stone, C. Harold, and Kendall, William E. Effective personnel se-
lection procedures. Englewood Cliffs, N. J.: Prentice-Hall,
1956. (HF 5549.5 ,R44 S87)

Strauss, George, and Sayles, Leonard R. Personnel: the human
problems of management. 2d ed. Englewood Cliffs, N. J.:
Prentice-Hall, 1967, (HF 5549 S91 1967)

Yoder, Dale, Personnel management and industrial relations. 5th
ed. Englewood Cliffs, N. J.: Prentice-Hall, 1962. (HF 5549
Y5 1962)
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INDUSTRIAL RELATIONS

Bakke, E. Wight, comp. Unions, management, and the public;
readings and text. 3d ed. New York: Harcourt, 1967. (HD
6508 B16 1967)

Barbash, Jack, American unions: structure, government and
politics. New York: Random House, 1967. (11D 6508 B22a)

The practice of unionism. New York: Harper,
1956. (HD 6508 B22)

chamberlain, Neil W., and Kuhn, James W. Collective bargaining.
2d ed. New York: McGraw-Hill, 1965. (HD 6483 C44 1965)

Chamberlain, Neil W. (ed.) Source book on labor. New York:
McGraw-Hill, 1964. (HD 8072 C44s 1964)

Committee for Economic Development, Research and Policy
Committee. Union powers and union functions: toward abet-
ter balance. New York: Committee for Economic Develop-
ment, 1964. (HD 6508 C73)

Dulles, Foster R. Labor in America, a history. 2d rev. ed. New
York: Crowell, 1960. (HD 8066 D88 1960)

Dunlop, John T. Industrial relations systems. New York: Holt,
1958. (HD 6971 D92)

Galenson, Walter. The CIO challenge to the AFL; a history of the
American labor movement, 1935-1941, Cambridge, Mass,:
Harvard University Press, 1960. (HD 6508 G15)

Hart, Wilson. Collective bargaining in the Federal civil service;
a studv of labor-management relations in United States Gov-
ernment employment. New York: Harper, 1961. (HD 8008
H32)
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Jacobs, Paul. The state of the unions. New York: Atheneum, 1963.
(HD 6508 J17)

Labor Study Croup. The public interest in national labor policy.

New York: Committee for Economic Development, 1961, (HD
8072 L.123)

Miller, Delbert C., and Form, William H. Industrial sociology:
the sociology of work organizations. 2d ed. New York: Har-
per, 1964. (HD 6961 M64 1964)

Mundle, George F. Industrial relations bibliographies; a check-
list. Champaign, Ill.: Institute of Labor and Industrial Rela-
tions, University of Illinois, 1965. (Z 7164 .1.1 M96)

Rayback, Joseph G. A history of American labor. New York: Free
Press, 1966. (HD 8066 R26 1966)

Reynolds, Benoni O. The role of an Air Force cornmander in
employee-management relations. U. S. Air War College
Thesis no. 2873, Maxwell Air Force Base, Ala,: Air Univer-
sity, 1965. (Sp.Coll. LB 2378 1965 R46)

Slichter, Sumner El, etakr The impact of collective bargaining on
management. Washington, D. C.: Brookings Institution, 1960.
(HD 8072 S63)

Tannenbauni, Frank. A philosophy of labor. New York: Knopf,
1951. (HD 6476 T16)

Wirtz, W. Willard. Labor and the public interest. New York: Har-
per, 1964. (HD 8072 W79)
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CASE BOOKS

Cruickshank, Henry M., and Davis, Keith. Cases in management-
Homewood, I1l.: R. D. Irwin, 1962. (EID 31 C95)

Glover, John Desmond, and Hower, Ralph M. The administrator:
cases on human relations in business. 4th ed. Homewood,

Iil.: R. D. Irwin, 1963. (HF 5549 G56 1963)

Harrell, Thomas W., and Rusmore, Jay T. A casebook in indus-
trial and personnel psychology. New York: Rinehart, 1958.
(HF 5549 H29)

Pigors, Paul J. W., and Pigors, Faith. Case method in human
relations: the incident process. New York: McGraw -Hill,
1961. (BF 636 P63)

Summer, Charles E., and O'Connell, Jeremiah J. The managerial
mind; science and theory in policy decisions. Homewood,
111. : R. D. Irwin, 1964. (€ID 31 S95m)
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PARTII

SUGGESTED PERIODICALS IN

MANAGEMENT AND LEADERSHIP



INDEXING AND
ABSTRACTING NOTE

The articles inthe bulletins, journals and reviews , with the excep-
tionof the thirditem, are abstracted and/or indexed in one or more

of the six

items numbered below. These periodical indexes are

listed in the order of their importance for our use of the listed
periodicals.

f#1
#e
#3
#4
#5

#6

Psychological Abstracts

Business Periodicals Index

Public Affairs Information Service Bulletin (P.A.1.S.)

Readers' Guide to Periodical Literature

Biological Abstracts

Social Sciences & Humanities Index

PERIODICALS

Academy of management, Journal. Academy of Management,

School of Business, University of Oregon, Eugene, Oregon.
Reports of discussion and research in the management field.
Quarterly. (Indexedin #2.)

Administrative science quarterly. Graduate School of Business

and Public Administration, Cornell University, Ithaca, New
York. Broad coverage of management opinion and research
reports, with a continuing emphasison theory and philosophy.
Book reviews and abstracts. (Abstractedand indexed in #s
1, 2, 3.)

American Management Association, Managementbulletin, Published

by the various divisions of the Association. New York, New
York. Reports of company philosophy, policy, and practice
in all phases of management. Each bulletincovers a specific
topic as:

19



"Computerleasing: evaluating criteria fordecision making'',

"Critical path scheduling",

""Mastering change: breakthrough projects and beyond™.
(Files with back number periodicals on 5th floor balcony of
Air Force Academy Library.) Irregular.

Behavioral science. Mental Health Research Institute, University
of Michigan, Ann Arbor, Michigan. Articles on general the-
ories of behavior and on empirical research. Book reviews
and abstracts, Bimonthly. (Abstracted in #s 1 and 5)

Harvard business review. Graduate School of Business Adminis-
tration, Harvard University, Boston, Massachusetts. Pres-
ently subtitled " The magazine of decision makers' it presents
topics whichare important to the general field of business and
industry. Frequent articles on personnel and industrial
relations. Bimonthly. (Abstracted and indexed in #s 1, 2, 3,
4)

Human organization. The Society for Applied Anthropology, Uni-

versity of Kentucky, Lexington, Kentucky. Intercultural ap-
proach to problems of human relations, including industrial
relations. Quarterly, (Indexed in #6)

Journal of applied psychology. American Psychological Associa-
tion, Washington, D. C. AIl phases of applied psychology,
with numerous reports of personnel research. Bimonthly.
(Abstracted in #s 1 and 5)

Management review. A merican Management Association, New
York, New York. General coverage of all phases of manage-
ment, Monthly, (Abstracted and indexed in #2)

Monthly labor review, Bureau of Labor Statistics, United States
Department of Labor, Washington, D. C, Summaries of
staff studies in industrial relations. Statistical employment,
payrolls, labor law, andcostofliving. (Indexedin #s 2, 3, 4)

Personnel, American Management Association, New York, New
York. Broad interest in the fields of human and industrial
relations. Bimonthly, (Abstractedandindexed in #s 1 and 2)
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Personnel administration. Society for Personnel Administration,
Washington, D. C. Articles on all phases of personnel man-
agement, with increasing emphasis on research and practice
in large organizations. Bimonthly. (Abstracted and indexed
in#s 1and 2)

Personnel journal. Swarthmore, Pennsylvania. Reportsof experi-
ence and research, factors of job success, and discussion of
controversial issues. Book reviews and abstracts. Monthly,
September through June; July - August is a combined issue.
(Abstracted and indexed in #s 1and 2)

Personnel psychology. College Station, Durham, North Carolina.
Emphasizes reports on research in psychological aspects of
personnel and industrial relations. Quarterly. (Abstracted
in #1)

%
!
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