(0 |

—

Sum miﬁ- 2005

Pl ST

ReRGefionlisireality



J

INSCOM

ourna

Volume 28, Number 3

FOR THE MILITARY INTELLIGENCE PROFESSIONAL

Table of Contents

Jﬁﬁ?na

From the commander’s desk
Building better leaders

A familiar face in the crowd
Tapping the Reserves

The veteran rookie

The other draft

INSCOM honors fallen Soldiers
The sky is the limit

Heavy lifting required

501st MI Brigade sets sights
A case of taken identity
Shots from the Field

On the cover

From small, ordinary gestures and
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of the focus areas Army Chief of Staff
Gen. Peter Schoomaker developed as
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win the Global War on Terrorism.
Simply put -it's telling the Army’s story.
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By Maj. Gen. John F. Kimmons
Commander, INSCOM

| don’t think that there has
ever beenatimeinINSCOM'’s
history when so many Soldiersand
civiliansdeployed worldwide
contributed more profoundly to the
successof deployed Americanand
Codlitionforcesthantoday. | am
amazed at the scope, diversity and
volumeof timely, tectically relevant,
“actionable’ intelligence produced
by our leadersat every level.

| read about the most signifi-
cant “bitsand pieces’ sent my way,
but thevast mg ority of that superb
collectiveeffort comesout only
when| vistand Soldiersstart to
talk about the* ops’ they’verunor
anaytical productsthey’ vepro-
duced. Theability andwillingness
of our peopletoleadintelligence
forward, to engineer solutionsto
tough collection, analysisand
policy challengesintheface of
complexity, ambiguity and physica
hardship, isbothinspiring and
reassuring. Our biggest challenge
asleadersremainstorigorously
train and equip our folksfor
success, empower themto do their
jobsin close collaboration across
Joint andinteragency levels, and
get out of their way.

Part of setting our personnel
up for successinvolvesworking the
tough information-sharingissues
inherent inempowering analyss.
George Tenet, former director of
central intelligence, laid it out well
inhisfina DCI Directive(DCID 8/
1—inJune) when he changed the
sharing paradigm from*“needto
know” asdetermined by the
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information collector, to“ shareat
thefirst point of usability” as
determined by intelligenceusers
acrossour community. The
mandateto sharebroadly with
thosecleared for that level of
accessisfundamental to what
INSCOM, Army and Defense
intelligenceisdoing now withinlrag
—eg. establishing aflatintelli-
gencenetwork to battalionlevel
through aJoint Intelligence Opera-
tions Capabiility astheforerunner
of amilar JOC capabilitiesinevery
theater and centrally within DoD
(Defense JOC). Wemusgt, inthe
coming months (not years), change
the basisand manner for informa-
tion—intelligencesharingtoa
much lessrestricted construct.
Onethat still protects sourcesand
methodsfrom unauthorized disclo-
sure, but enablesdistributed, rapid,
all-source analysisaided by ad-
vanced softwaretoolsand visual-
izationtechniques. Thismakes
meaningful collaborationand
quick-turn* question and answer”
responsesthat movesituational
awarenessfor our intelligence staffs
and commandersto anew level. It
will let them take advantage of
enemy vulnerabilitiesand fleeting
windowsof opportunity that they
aren’'t even awareof today. A flat
intelligence network will enableus
to understand the significanceand
rel ationship of ambiguous* bits’
with the corporate body of
archivedintelligenceand reporting
for enhanced cross-cueing and
action, and muchmore.
Wehaveatremendous
opportunity to operationaize

INSCOM JOURNAL

photo by Brian Murphy
Maj. Gen. John F. Kimmons.

DCID 8/1withinthecurrent
wartime context. The payoff will
behuge— it will changetheway
we*“do” inteligenceacrossthe
services, Joint and Defense. The
technology isheretoday alongwith
solid experiencegained from
hands-on experienceon alimited
scalelevel withinINSCOM'’s

I nformation Dominance Center and
across|DC extensionsworldwide
over the past two-plusyears.

INSCOM iswriting history as
we set our Army, Joint comrades
and nation up for successinthe
face of complex insurgent and
contingency threats. Mgj. Gen.
John Defretas|1 will returnfroma
year asthe head of intelligencefor
Multinational Forces— Iraqto
replacemeinAugust; hebrings
exactly theright experienceand
sense of urgency for thework
ahead. | will partner closaly with
himatArmy G2.

Thanksto each of you for
your selflessdedication, hard work
and patriotisn—it'sagreat time
tobein INSCOM.
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A culture of engagement

By Command Sgt. Maj.
Maureen Johnson
Headquarters, INSCOM

It sabout communi cating: to
our Soldiers, our civilians, our
consumers, multipleaudiencesand
stakeholders. It'salso about
building aculture of engagement,
both insdeand outsidetheArmy
and INSCOM.

Strategic Communications. it's
tellingtheINSCOM and theArmy
story. Inavery real way it helps
educateeveryoneand builds
interest intheorgani zation, hel ping
to secureitsfuture.

Our audiencesand theways
weinteract withthemareasvaried
asour people. Fromsmall ges-
turestolarge public eventsand
from organi zed speaking engage-
mentsto casual conversationsat
thewater cooler. Infact, the
publicationyou’ recurrently reading
ispart of astrategic communica-
tionsplan intended to enlightenthe
public. Each of thesevenuesand
methodsisasure-fireway to get
our point acrossand engage
peopleon apersonal level.

Thereturnwereceivefrom
real involvement by our audiences
ismeasurable: moreresources,
acknowledgement of our achieve-
ments, and well-deserved recogni-
tionfor our Soldiersand civilians.

Another benefit comesinthe
human resourcesarena. Thereare
studiesthat show adistinct connec-
tion between productivity, perfor-
mance and engagement of the
workforce. Thosesamestudiestell
usthat only about one-quarter of
thepeopleat an organization are
passionate about their jobs. The
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rest are neutral, and in worst-case,
disinterested. Theprice, interms
of performance, for low levelsof
engagement runsintothebillionsin
theU.S. economy alone.

By contrast companieswith
highengagement levelshavea
distinct drop inthe number of
complaints, havealower employee
turnover rate, and are half again as
likely toincreasetheir production.

For the public, communica-
tion equatesto support for our
missionsand operationsfrom both
theAmerican peopleand our alies.

Thisacceptance by our
audiencesand stakeholdersis
particularly importantin our current
state of war. Thisperiodin history
provides uswith aunique opportu-
nity to changetheface of military
intelligence, if —andonly if —we
can make ourselvesunderstood
and accepted by those who have
the power to help make our
conceptsintoredity.

Senior Army and INSCOM
leadership consider Strategic
communications so necessary to
foster aculture of engagement that
they havetakenfour significant
stepsin promoting the concept.
Firgt, Army Chief of Staff Gen.
Peter Schoomaker made*“telling
theArmy’sstory” oneof theArmy
focusareas. AttheArmy level,
strategic communication wasa so
included as part of theArmy Game
Plan. Hereat INSCOM, we
provided amatching INSCOM
gameplan, detailing and clarifying
INSCOM support of thefocus
area. And, finaly, thecommanding
genera recently signedinto being
anINSCOM policy letter placing
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Srategic communicationdirectly
into the hands of mgjor subordinate
command leadersand encouraging
robust communicationsprograms.

TellingtheINSCOM story
won't beeasy. Theideathat we
“put ourselvesout front” isnew to
our command. But, itisastepl’m
encouraging youtotakeand an
actionthat, if donewdl, canyield
somesignificant critical outcomes.
retaining our quaity Soldiersand
cvilians, buildingandmaintaining
public support; and acquiring the
resources needed to accomplish
our misson.

I’vewatched our outstanding
workforcedo someincredible
thingsat INSCOM. Wehavea
world classorganization, perform-
ing amuch needed missionfor
America. | encourageeach of you
to takethe opportunity to commu-
nicate those achievements. So,
“SilentWarriors,” tdll the
INSCOM story.
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By Pfc. Jason Merrell
501st MI Brigade

The501st Military Intelli-
gence Brigade hasmany people
comeand go throughiitsranks.

During ayear-longtour, it's
oftendifficult tofind afamiliar face,
especially snceKoreaisconsid-
ered ahardship tour — meaning no
family membersaccompany
individua sduringtheir assgnment.

For one man, however, 12
monthsisablink compared tothe
time he'sdedicated to the unit.

Yi Pom Chae sitscomfortably
inthedriver’'ssideof thecolond’s
black sedan, the fresh morning dew
wiped dry fromitssurface. The
vehicleisremarkably cleanand
well kept— prideinitscareis
apparent. The67-year-old
driver’'shandsmovearound the
steering whee! of the parked car,
absently memorizing every nook
and groovewith hisfingertips, as
he speaksof hispast. Heisat
home here— ashe'sbeenfor the
past 40 years.

“1 wasjust aschool boy back
then,” saidYi, smiling gently at the
dashboard. Hehad just finished
hislast year at an €l ectrical techni-
cian high school whenhewas
drafted into the Republic of Korea
Army on Feb. 21, 1959.

Yi was sent towork at the
102nd Signd Battaionin
Chunchon, whereheworked asa
switch operator, hisassigned
military occupational speciaty, but
raninto complicationswhen he
discovered that hisordersmeant
for himtoreport to the 1st Signal
Group. Thecomplicationsturned
troublesomewhenthe 1st Signa
Group believed Yi to be absent
without leave during thesix months
he had been working at the 102nd
Signd Battdion.
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The 67-year-old Yi Pom Chae began working with the 508th Army Security
Agency Group, which became the 501st MI Brigade, 40 years ago. Yi began in
the orderly room, but then became the brigade adjutant’s driver.

“l wasaprivatefirst classat
thetime, soit wasdifficult for me
toclear thingsup,” Yi said. “They
wereredly hardtimes.”

When hefindly arrived at the
1st Signal GroupinWonju, he
wasn't ableto receivemost of his
basi c gear and equi pment because
of the problemwith hisorders.
Luckily, oneof hisfriendsfromhigh
school was stationed at the same
unit and wasableto help himuntil
heresolved everything. Yi was
eventudly assigned into the com-
mand group, where he hel ped the
executive officer asasecretary.

Yi got out of the ROK Army
and moved inwith hisbrother-in-
law, Koh Yong Man, Oct. 11,
1961. Kohwasthedriver for the
Britishambassador and livedin
housing provided for employeesof
theBritish Embassy. Through
watchingand learningfromhis
brother-in-law, Yi becamefond of
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theprofession.

“I wasdtill very young then,
and | used to watch himdrivethe
ambassador aroundin hislimo,”
saidYi. “He'sthe onewho taught
me how to beagood driver. |
learned alot from him.”

It wasa so around thistime
that Yi met hisfuturewife, Yi Soon
|. They would later havethree
children— oneboy andtwogirls.

“Shelivedintheembassy
housing closeto us, sowegot to
know each other very well,” Yi said
hisweddingringfitting snugwith
agearound hisleft hand'sring
finger.

Four months passed after he
left theROK Army, and Yi wasill
insearch of ajob. Having experi-
encewiththemilitary, hewasable
to get apart-timejobworkingin
theorderly room for the 508th
Army Security Agency Group
which, morethan 20 years|ater,



would become known asthe 501st
Military Intelligence Brigade. At
night, Yi would take the opportu-
nity togotothelocal ingtituteand
takevariousclasses— English
beingamong hispriorities.

A few monthslater, Yi
received hisfirstjob asadriver
for the brigade adjutant. It was
inthisjob that he was ableto put
hisbrother-in-law’s guidanceto
thetest, and after ayear, the
adjutant recommended him to
take over asthe commander’s
driver. Because of the classeshe
took at theinstitute, Yi said he
was ableto passtherequired
Englishtest with ease.

Twenty commanders|ater,
Yiisknownasmorethanjust a
driver for the brigade commander
— heisliving history, aman who
hasliterally beentherefromthe
beginning. Aspeoplelook
through pictures of the brigade,
they can see him scattered
throughout itshistory; alittle
older in each picture, yet still
appearing young for hisage.

InYi'soffice, awardsand
certificates decoratethewalls
including an award for his40
years of servicegivento him by
Maj. Gen. John F. Kimmons,
commander, U.S.Army Intelli-
gence and Security Command.

Those who know him say the
awards are atestament to how
serioudly Yi takeshisjob.

“Mr. Yiwould rather wait a
day than allow the commander to
wait 30 seconds,” said Lt. Col.
David W. Astin, deputy com-
mander, 501st M| Brigade who
also worked with Yi in 1995
while serving asthe executive
officer for thebrigade. “Thatis
just thetype of person heis.”

When asked if he could
imaginehimsaf doing anything
else, Yi responded simply, “I
could’ ve done many other things,
but thisiswhat | enjoy. Thisis
home.”
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Yi Pom Chae, shown here with the black government sedan he drives the colonel in, came to the unit 20 years before

the 501st MI Brigade even existed.
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Maj. Gen. George Fay (left) believes the MIRC is ready to face the training and readiness challenges.

By Lt. Col. Michael Sands
MIRC Public Affairs

Because of the chdlengesof
the Global War on Terror, the
Army isconstantly looking to
improveitscapabilitiesthrough the
useof new training methods, tactics
and organi zations.

Withthosegodsinmind, the
Army created theMilitary Intelli-
gence Readiness Command,
headquartered at Fort Belvoir, Va

TheMIRC'sobjectiveisto
improvethereadinessof Army
Reservemilitary intelligenceby
providing trained and ready Sol-
diersand units, accordingtoMg.
Gen. George Fay, deputy security
officer, Department of theArmy.

Asareserveofficer with
morethan 35 yearsof experience,
and former deputy commanding
genera of theU.S. Army Intelli-
genceand Security Command, Fay
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knowsthetraining and readiness
chalengesfacing Army Reserve
intelligence. TheMIRCwas
formed to meet those challenges,
but how exactly will theMIRC
accomplishitsobjective?

Col. Dorothy Perkins, chief of
manpower and reserveffairs,
European Command, envisonsthe
MIRC as*acommand that com-
pletely managestheArmy Reserve
M1 force, specificaly, recruiting
andtraining Soldiers, making units
ready to deploy, and creating a
forcestructureto alow Soldiersto
grow, mature, be promoted and
assumemoreresponsbilities.”

Prior tothe MIRC' sexist-
ence, therewasno organization
solely responsiblefor recruiting and
training Army Reserve M| Soldiers,
nor werethere clear career paths
for Soldiersto determine subse-
quent assignmentsfor further
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professiona development. The
Soldier wasresponsiblefor finding
aunit to be assigned to and deter-
mining, on hisown, hisnext assign-
ment if hispresent unit had no
vacancies. TheMIRC provides
training and devel opment opportu-
nitiesfor Soldiersinamoredelib-
erate manner.

Accordingto Perkins, “ The
MIRC canfurther influencethe
active component’sability to
accessArmy Reserve M1 unitsand
skillfully integratethemintothe
fight. Indoing so, theMIRC may
foster agreater understanding
among supported commands of
Army Reserve M1 unit composi-
tion, availability, capability, and
specific methodsof obtaining M1
SoldiersfromtheArmy Reserve.
Inaddition, thereisahugeability to
leveragereach support through the
MIRC sfiveArmy Reservelintelli-
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Brig. Gen. Gregory Schumacher, MIRC commander, is ready for the unitto become “one-stop shopping” for reservists.

gence Support Centersthroughout
the United States.”

MIRC unitsareaways"inthe
fight” and provideongoingintelli-
gence support to active Army units
worldwide. During the Globa War
on Terror, someunitsdeployed
while otherssupported fromArmy
Reservelntelligence Support
Centers(ARISC) throughout the
United States. Although not
deployed, these Soldiersprovide
vauableintelligencesupportto
forward-depl oyed unitsthrough the
useof technology.

AsPerkinsputit, theMIRC
will be* one-stop shopping” for
Army Reserveintelligence.

“Theability for unitsinthe
field to reach out and touch Army
Reserve M| assetsismoreimpor-
tant than ever,” shesaid. “Com-
mandersinthefield easily under-
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stand having acentral point of
contact to obtain M| support. The
MIRC ensuresthe Army Reserve
meetsthewarfighter’sneedsfor
that support and determinesthe
specific needsof thewarfighter to
meet intelligencestrategiesand
requirements. TheMIRC's
existencehasboth animmediate
and lasting impact onimproved
support tothewarfighter.”

TheMIRCisalready havinga
positiveimpact by establishing
working relationshipswiththe
warfighter toimproveinteligence
support fromtheArmy Reserve.
TheMIRC asoidentifiesinnova-
tivewaystotrain Soldiers, given
limited timeand resources. Asthe
Army lookstoward thefuture, how
might the MIRC continueto havea
positiveimpact?

Fay seesthe MIRC as
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“enabling theArmy Reserve M1
Forceto have astronger voice
bothintheArmy intelligence
community and broader national
intelligence community. The
MIRC will be ableto conduct
focused intelligencetraining and
assignmentsfor theentireArmy
Reserve M| Force. The MIRC
will bemoreflexibleto theever
changing needs and requirements
of theArmy.”

Withtheincreased emphasis
onintelligence support, theMIRC
will play akey roleinresponding to
requirements, policy decisions, and
changesthat directly affect Army
ReserveMI Soldiers.

Thereismuchwork to be
done, but theend resultistrained
intelligence Soldierswhowill be
ready whenthenation cals, Fay
added.
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by Brian Murphy
INSCOM Public Affairs

Let'sjust say thisup front —
Sgt. Nicole Pyrek isnot your
typica enlisted Soldier. Uniqueis
probably aword that accurately
describesher; tryingto label Pyrek
isroughly akinto squeezinga
sguarepeg intoaround hole. In
other words, itisn'tgoingto
happen since she seemsto disre-
gard other peopl€ sexpectations.

She'sacollege graduate.
She'saSoldier. She'sacounterin-
telligenceagent. She'saprofes-
sional football player. Wait ...
what?

That'sright, once Pyrek
finishesher duty day with Head-
guartersand Headquarters Com-
pany, U.S. Army Intelligenceand
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Security Command, shechanges
from oneuniformto another and
focuseson her roleasarookie
defensivetacklefor theD.C. Divas
of the Nationa Women's Football
Associdion.

“1 guess|’m not your average
person,” said Pyrek. “1 didn’t
grow up thinking | wantedtobea
Soldier or afootball player.”

The 30-year-old Sheboygan
Falls, Wis,, nativeadmitsthat the
Army wasn't part of her initia plan.
Pyrek wassimply goingto college,
graduate, and then get ajobinthe
“real world.” Therewasonesmall
problem though - shortly after
college, Pyrek received her first bill
for her student loansand thought to
herself “1’mgoing to be paying for
thesefor thenext 30 years.”
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That’swherethemilitary cameinto
the picture— the Army took care
of Pyrek’sstudent loans, andin
1999 shewas off to become a
Soldier.

Pyrek’sfirst duty station was
Fort Campbell, Ky., where she
wasassigned for threeand ahalf
years. Her stay washighlighted by
countlesstraining exercises, an
e ght-month deployment to
Kosovo and asix-monthtour in
Irag.

“I learned alot of basic
Soldiering skillsand | learned how
torealy domy job,” shesaid. “But
thebiggest thing | learnedis
sometimesyou just haveto suck it
up and get thejob done.”

After returning fromIrag,
Pyrek headed to INSCOM in June
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Although Pyrek didn’t initially plan to join the Army, she has dedicated herself to being the best Soldier she can be.

2003. Sincethen, she’scontinued
to support the Global War on
Terror through counterintelligence
and basicanalyst work.

And, while Pyrek hasmadea
professiona namefor herself during
her timewith INSCOM, it’swhat
shedoesafter work that really has
peopletalking. Afteral, it'snot
every day that aco-worker moon-
lightsasaprofessiona footbdl
player.

“I knew that shewasinvolved
inalot of after hoursactivities,”
said Sgt. 1st ClassRicardo Ortiz,
noncommissioned officer incharge,
counterintelligencecdll. “Atfirg, |
thought shewasjust trying out for a
local neighborhood team. L ater,
when | found out that it wasa
professiond team, | wasvery
proud of her.”

Pyrek’s second career started
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after achanceencounter with D.C.
DivasHead Coach Ezra Cooper.
Mutual friendsintroduced Cooper
to Pyrek, and by theend of the
night heinvited her totry out for
theDivas.

“After talking tothe head
coachfor awhileheinvited meto
comeout,” shesaid. “I thought
aboutitfor alittlewhileand
couldn’t decideif | wanted to play
football or not.”

Eventhough shefelt there
wasno way she’ d maketheteam,
Pyrek ultimately chosetogiveita
chanceandtry out for theteam last
December.

“I didn’t haveanything elseto
dothat Saturday,” shesaidwitha
laugh. “1 figured it would beafun
day, and | could get my exercise
fromthe practicefield instead of
goingtothegym.”
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Roughly 40 women tried out
for theteam, and lessthan 15
madethe cut.

That afternoon, Cooper and
hiscoaching squad led the Divas
hopeful sthrough countless push-
ups, Sit-ups, sprints, and basic
football drillstoweed out those
who weren't cut out for profes-
sond football.

“1 could barely walk the next
day,” Pyrek said. “Everythingwas
timed, taped and measured. The
push-upsand sit-upsweren’'t abig
dedl, but everything e se— when
you'renot usedtoit— waseven
tougher than | could haveimag-
ined.”

TheD.C. Divascan affordto
have high standardswhen sdlecting
potentia players— they’ vebeen
oneof themost successful teamsin
theleague sinceday one.
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When Pyrek puts on her Divas uniform, her job is to sack the quarterback.

In 2004, the D.C. Divaswent
8-0during theregular season and
outscored their opponents 368-58.
Asimpressiveasthose numbers
are, theteam actually found away
toimprove. Thisyear, theD.C.
Divaswent 8-0 and outscored their
opponents294-12. Their defense
was so talented that they recorded
seven shutoutsin elght games
played.

“In shaping our roster we
look for athletes, not skill sets. We
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figurethemoreathleticweare- the
faster our teamis. Andthenwe
teachthe‘insand outs of contact
football,” said Cooper. “Whenwe
first saw Nicoleat tryoutswe
thought that shewould beagreat
additionto our defensiveline. We
werelooking for strong, intelligent
womenwho could learnto be
footbd| players.”

Whileit’'sawaysgreat to play
onawinning team, it d soworks
against arookielike Pyrek.
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“Ilearned alot of
basic Soldiering skills
and | learned how to
really do my job. But the
biggest thing I learned is
sometimes you just have
to suck it up and get the

job done.”

Sgt. Nicole Pyrek
counterintelligence
agent

HHC, INSCOM

“1 knew the basicsof football,
but that wasit,” sheadmitted. “I
didn’t know any playsor the
terminology or anything.”

So Pyrek spent her rookie
seasonlearning theintricaciesand
techniquesof her new position, and
football in generd, onthepractice
fidd and whilewatching fromthe
sdelinesduring games.

Astheseasonrolled on,
Pyrek began to better understand
thegame of football and theduties
of beingonthedefensiveline.
When asked what isthe biggest
chdlengeof playing defensve
tackle, Pyrek quickly responded
“you’ regetting hital of thetime.”

“My jobisto hit thegap and
pressurethe quarterback,” shesad.

Now that Pyrek knowsthe
game and what the coaches expect
from her, it'sonly amatter of time
before she gets her chanceto show
what shecandoinagamesitua
tion. When that time comes,
Cooper believesshe' |l beready.

“My adviceto Nicoleand any
other rookieisto keepworking,
studying, and playing hardin
practice,” Cooper said. “When
you get your shot inthe game—
beproductive. Your timeto shine
will come”
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by Brian Murphy
INSCOM Public Affairs

obert McCune, amiddlelinebacker from
RLouiS/i lle, waschoseninthefifth round (154th
overal) of the2005 National Football League
draft by the Washington Redskins.

Whileatotal of 254 other athleteswere selected during
thetwo-day draft, what setshim apart fromeveryoneelseis
theroad McCunetook to get there.

Before he caught the attention of NFL scoutsand
coachesasaplaymaker and ateam leader on thefootball
fidld, McCuneshowed smilar traitsduring histimeinthe
Army.

After graduation from LeFH oreHigh School inMobile,
Ala.,, McCunedidn’t receiveany scholarship offersfrombig
nameDivision |-A schools, and decided against goingto a
Division Il school or ajunior college; instead in 1997 he
enlistedinthe U.S. Army for threeyearsasapetroleum
pecidid.

“I just wanted to gointhemilitary, get achanceto grow
up and mature, and then usethe Gl. Bill to pay for college,”
hesaid. “I wanted to do my timeand thenwak ontoa
Division | school andtry to earn ascholarship.”

During histenure, McCunewas stationed in the Republic
of Koreaand Fort Stewart, Ga., and he deployed to Kuwait
for sx monthsin support of aninfantry unit asafuel handler.
Whenever he had freetime during the deployment, McCune
said heused hisfueling truck rig asapull-up bar and heavy
rocksfor weightlifting. Intherareinstanceswhen hewasn't
working out, McCunewas engaged in deep conversations
withfellow Soldiers.

“I think my timeintheArmy prepared mefor life,” said
McCune, who wasacorporal when heleft theArmy. “It




taught meto be prepared for anything. Thethingl am
goingtomissthemostisal thegreat peoplel metin
themilitary. Eventhough| wasyoung, | hungaround
alot of older guys. Most of them weremarried and
had families, so they taught mealot about life.”

Once hisenlistment wasup, McCuneenrolled at
theUnivergty of Louisvilleand madethe Cardinals
football team asawalk-onin2000. Heused the Gl.
Bill to pay for thefirst semester of school, but by the
second semester he had impressed his coaches
enoughto earn ascholarship.

After “redshirting” hisfirst seasonwiththeteam,
(McCune practiced with thefootball team hisfirst
year, but did not play inany games, so hisfour years
of NCAA dligibility didn’t start until hissecond sea-
son) hewas named special teamsplayer of theyear in
2001. By hisfinal two seasons, McCunewasateam
captain.

“Whatever coach asked metodo | didit,” he
said. “Astheyearspassed, theguy infront of megot
hurt, and | steppedinand had agood game. That's
how | becamethe starting middl e linebacker and team
captan.”

With hisdegreein educationin hand, McCune

focused on preparing for the NFL draft. Although at
26, hewasoneof theoldest playersavailableinthe
draft, McCunedidn’t worry about being passed over
because of hisage. He opted to watch the NFL draft
withfamily fromhishomeinMobile, Ala

“I"'mawaysthesameguy,” hesaid. “1 dowhat
I’m supposedtodo, giveitmy al. I'll never say ‘I
wish | would havedonethis...” | don’t want to have
any regrets.”

Sincethefirst day hearrived at Redskins Park,
peopl e have had nothing but good thingsto say about
McCune. At 6 feet, 245 pounds, M cCune has one of
themost impressive physiques on theteam — perhaps
that’swhy he continuesto catch the eye of hiscoaches
andfdlow players.

“I'malittlebit shocked at how fast he’spicked
thisup,” said Gregg Williams, assi stant head coach-
defense, at theteam’sfirst mini-camp. “I’'mredly
anxioustowatch himplay. You guyshaveaready
seen hisbody type. [Redskinsowner] Dan Snyder
saysif hedoesn’t maketheteam, hewantshimto be
onthe security detail. He'saready donetwo tours
overseas, S0 Dan wantsto stand besidehim if afight
breaksout.”

photos by Brian Murphy

Linebacker Robert McCune goes airbourne to make a catch during a linebacker drill at minicamp June 17-19.
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Washington Redskins rookie linebacker Robert McCune took the unconventional route of going from the U.S. Army to
the National Football League. He hopes to earn playing time on one of the league’s best defenses his rookie season.

Toeasethelearning curve, Williamssaid that he
and linebacker coach DaleLindsey arelimitingthe
amount of packagesand playsthey are starting
McCuneoutin.

“Hehasdonearemarkablejob onlearningthe
base packages,” Williamssaid. “A coupleof these
[running] backs, and acouple of thesetight endshave
already been smacked by him because he knowswhat
todo.”

If it lookslike M cCune can one day blossominto
astar, it'sbecausehecan. Or, at least, that’swhat his
teammateshavetold him.

“It canhappen,” said offensivelineman Ray
Brown, whoisa20-year NFL veteran. “It startsfirst
and foremost, with how youthink. You cando
anything that your mind can conceive. If youcanwrap
your mind around thefact that you can play inthe
NFL and befromasmall school, and befrom asmall
town — it can happen.

“Guyshaveto get over that feeling of being
overwhelmed,” Brownsaid. “Guyscan’t worry about
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playing for mortgages and bank accountsand that kind
of stuff. Self confidenceplaysabigpartinfedinglike
you belong here.”

Teammates havetried to prepare McCunefor
thechalenging road ahead.

“It’sdifficult for anyoneto comeinto asystem
and bresk inasastarter,” said offensivetackle Jon
Jansen, who wasdrafted by the Redskinsin 1999.
“He'sgoing to haveto go through the same process as
everyoneelse, and if he’sthe best player for thejob,
thenthey’ll put himinthere.”

Andthat’sall McCunewants— achance.
An opportunity to prove he can cut it inthisleague.
After six monthsinthe Middle East, thisisapiece
of cake. That’swhy McCune gets annoyed when
he hearsan NFL player making comparisons
between football and war.

“Inwar, you havered, livebulletsflying around,”
hesaid. “[Soldiers] aredoing their job to protect us,
and we'rejust doing what weloveto do— play
footbdl.”
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Staff Sgt. Mark Swanson, of HHC INSCOM, pauses for amoment of silence during the ceremony.
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INSCOM honors fallen Soldiers during
Memorial Day

Command Sgt. Maj. Maureen Johnson, INSCOM’s command sergeant major, helps an Army Security Agency veteran lay
awreath during the ceremony in front of the Nolan Bldg., Fort Belvoir, Va., May 26.

by Brian Murphy
INSCOM Public Affairs

TheU.S. Army Intelligence
and Security Command honored
threefdlen Soldiersduringa
ceremony infront of theNolan
Bldg., Fort Belvair, Va., May 26.

Mgj. Gen. John F. Kimmons,
INSCOM'’scommanding generd,
recognized the outstanding contri-
butions of Chief Warrant Officer 2
Christopher G Nason, Sgt. Cari
AnnGasiewiczand Sgt. Ma).
Robert Odell -- three Soldierswho
werekilledwhileservinginthe
MiddleEast.

The ceremony concluded with
awreath laying and theplaying of

“ " Members of the U.S. Army Band “Pershing’s Own” Brass Quintet prepare to
Tﬂ)S play another song during the Memorial Day ceremony.
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By Brian Murphy
INSCOM Public Affairs

ilemost people
around Headquar
ters, U.S.Army

Intelligenceand Security Command
know who TamikaSmithis, not
very many of them know who
Mimi Terrdl is. Yet.

You see, Terrell isthealter
ego of the 24-year-old Smith.
While peoplethought they were
listening to Smith perform at this
year'sBlack History Month
celebration or at an occasional
prayer breakfast, they were
actudly seeingasmdl glimpseof
Mimi.

If all goesaccordingtoplan,
Mimi Terrell may soon becomea
household name. Withthe June
release of her debut CD, titled
“It’s Mimi,”” Smithishoping to
earn hersalf aplaceamong some of
thebiggest namesinthebusiness.

“I’'vebeentold | soundalot
likeMary J. Blige, Whitney Hous-
ton or most peoplesay Adliyah,”
said Smith, who hasworked asa
senior adminigrativeassistant with
the Command Information Office,
INSCOM since May 2004.

What do dl three of those
artisshavein common?

“They’ ved| been successful,”
shesaid. “They’veeither gone
platinum or won multiple Grammy
awards.”

Smithbegansinging at theage
of five, when her parents, Wylie
and Murid Myers, had her sing at
thefamily’schurch. By theageof
14, Smithwasamember of agirl
group. Althoughit didn’t work out,
Smith refused to give up on her
dream. After afew years spent
honing her skillsand style, shegave
it another try and joined another
R & B singinggroupincollege.
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Mimi Terrell’s debut CD, titled “It’'s Mimi,” was released in June.

But too many different peoplewith
visonsof grandeur doomed the
group beforeit ever truly got
Started.

“That’swhen | decidedto go
s0l0,” Smithsaid.

SmithlistsAl Green, Gladys
Knight and Whitney Houston as
her biggest musical influences.

“They aretheartistswho
haveinspired meto pursuemy
dreams,” shesaid. “And Whitney
Houston, to me, isthe best singer
ever.”

SartinginMarch, Terrell
beganworking on her first CD. By
her estimate, Terrell wrote 85
percent of the songson ““It’s
Mimi.”” Fromthere, sheenlisted
thehelp of platinum songwriter
KenishaPratt, who haswritten hits
for artistssuch asBrandy, Toni
Braxtonand TLC.
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Between studio time, produc-
tion and everything e se, theentire
processtook about six weeks.
Theresult, inTerrell’sownwords
—aCD that blends*“alittlehip
hop mixed with somesoul.”

Thefirst single, titled ““Like A
Gypsy,”” isadancehit that’sall
about having agood timeat the
clubwith somefriends. “My
Sweetheart™ is, in Terrell’swords,
about “theideal guy that I’'m
lookingfor.” Another popular
track on her CD is““Meet Up
Again,” which Mimi performs
with Raheem Davaughn. The
song focuses on getting back
together with aguy whenthey’ve
already been down that road
before.

“I writeabout life experiences
— whether it’sgood, or bad;
hanging out withthegirls, meetinga
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Tameka Smith, a.k.a. - Mimi Terrell, sings during INSCOM'’s Black History

Month celebration at Fort Belvoir, Va.

guy and it worksout or it doesn’t
work out,” Terrell said. “That's
what peoplerelateto.”

InJune, Terrell, along with
Brian McKnight, performed at
Hoop Dreams, abig charity event
wherethey provideinner-city
youth from Washington D.C.’s
most disenfranchi sed neighbor-
hoodswith opportunitiesto
develop skillsand forge connec-
tionsto support ahealthier future.

Andthat’sjust the beginning
for theyoung artist. Onthe
horizon, Terrell isplanning a20-
city tour that will take her across
the country.

“All of thisisvery exciting,”
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Terrdl said. “I’'mlooking forward
totraveling onthetour bus, singing
infront of thoselarge crowdsand
thensigning autographsfor al the
fansafter theshow.”

If Terrell doesn’t sound
intimidated by thefutureit’s
because she’snot. Prior to her
arrival at INSCOM, sheworked
asan administrative assistant for
Dr. CondoleezzaRiceat the
White House — ajob that
hel ped her to deal with high-
pressureand high-visibility
Stuations.

“My timeat the White House
and at INSCOM hasgivenmea
better perspectiveonwhat | can
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dointheevent that themusic
doesn'twork out,” Smithsaid. “I
think | could beachief information
officer or astaff manager. Aslong
asmy clearanceisvalid, I'dgladly
come back.

“| thanked INSCOM onthe
CD insert becausethey’ ve been
very supportive and patient with
methroughout thisprocess,” she
said. “INSCOM, and the CIO
staff especidly, havebeeninmy
corner fromthebeginning.”

Because of thefamily atmo-
sphere of the ClO section, Smith's
peerstruly want to see her succeed
—evenifitmeanslosngavalu-
ablecontributor.

“1 believethat everyone
should take the opportunity to go
wherever their talentslead them,”
said Bob Fecteau, INSCOM'’s
chief information officer. “In
Tamika'scase, | know shewill do
well inwhatever she choosesto set
her mindto and | would ook
forward to her success. If she
decidestoleave INSCOM she
knowsshewill wayshaveour
support in her efforts, and | en-
courage her to certainly reach for
her star as she seekstoimprove
herself and demonstrate her talents.
Itisreally important that everyone
knowsthat sSinging isjust oneof
heremany taents.

“One of the most important
valuesthat INSCOM hastaught
meisthat our greatest resourceis
our people and one of the most
important thingswedo istake
care of the peopleinthe
INSCOM family,” hesaid. “If
Tamikaever needed our support,
| can assureyou shewould
always be welcome back at
INSCOM and certainly within
the CIO office.”
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Staff Sgt. Rebekah Lair, with the help of her husband Ryan, works out in preparation for the next competition.

by 1st Lt. Christine Chambers
902nd MI Group

oveitor hateit,
L physicd fitnessplaysa
hugeroll inmilitary
life. For some, aregular rotation of
push-ups, sit-upsand atwo-mile
runismorethan enough exercise.
But for asdect few, physica fitness
isn't ahasseor anecessary evil —
it'san obsession.
Count Staff Sgt. Rebekah
Lair assomeonewhofdlsinthe
second category. She'staken
physical fitnessto another level and
along theway become a successful
powerlifter. Earlier thisyear, Lair
earnedfirst placeintheMilitary
and Out-of-State Divisionsat the
PennsylvaniaPowerlifting State
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Championship, Red Lion, Pa.,
April 3.

During theevent, Lair scored
her personal best witha303-
pound squat, 181-pound bench
pressand 319-pound dead lift,
totaling 803 pounds.

“1 knew | would facetough
competition, but focused onwhat |
wasdoing and thegoals| wanted
toachieve,” said Lair, whoisthe
Fort Meade Field Office noncom-
missioned officer incharge, with
the 308th Military Intelligence
Battalion, 902nd M1 Group. “It
was't until thelast lift wasover
and | took off my ‘ meet-face’ that |
had fully realized what | had done.
| ran off of thelifting platform,
jumped up and gave my husband
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thebiggest hug. | wasall smiles.
Thismeet wasmy biggest accom-
plishment, and | knew | could only
get better.”

Lair’svictory at that meet
alowsher to competeinthe
Women'sNationa Powerlifting
Championshipin Denver, Colo.,
next February. Thetop liftersfrom
that competitionwill competefor a
spot onthe U.S. Women'sNa-
tional Team to competeat the
International Powerlifting Federa-
tion Women’s Championships.

Lair begantraining for
powerliftingin 2003, while
stationed at Fort Richardson,
Alaska. Thereshemet Mike
Lohmann, Denny BarleenandAlan
Ezzdll, dl experiencedlifters, who
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shebegan working-out withinthe
evenings.

“| attributemy foundationin
powerlifting to thesemen. They
showed mewhat powerliftingis,”
shesaid. “Theyinstructed meon
proper form and technique— how
to usethe equipment and how to
cyclethroughtraining. Tothisday,
they offer meadvice.”

Over the next few weeks,
Lair and her training partners
quickly discovered shehad a
naturd ability for powerlifting.
Realizing how strong shewas,
Lair’straining partnersurged her to
enter alocal bench press competi-
tion. Sheentered the competition,
weighinginat 171 poundsand

took first place, bench-pressing
145 pounds.

Four weekslater, Lair earned
another firgt placefinish, thistimein
the 181-pound weight class, a a
local competition near her home-
towninNew London, Ohio. The
following three months she com-
peted intheArizona State Champi-
onships, whichwasher first officia
USA Powerlifting meset.

Tomaximizeher efficiency,
Lair dropped to the 165-pound
weight class. Thisadjustment
proved successful, assheplaced
firgintheMilitary Divisonwitha
259-pound squat, 159-pound
bench pressand a297-pound
dead lift, totaling 716 pounds.

photo by Brian Murphy

Because of her powerlifting success earlier this year, Staff Sgt. Rebekah Lair
earned a place at the Women’s National Powerlifting Championship next year.
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Shortly after her reassignment
from Fort Richardson to Fort
Meadein February 2004, Lair
entered her first national level
competition, the2004 Military
NationasheldinKilleen, Texas.
Shegarnered second placewitha
253-pound squat, 143.3-pound
bench and a297.6-pound dead lift,
for atotal of 694.4 pounds.

“1 wasdisappointedin that
performance,” saidLair. Soshe
asked her husband, Staff Sgt. Ryan
Lair to be her coach.

“I lovebeing her coachand
watching her improve, but intruth,
| only coach her to ensure she
doesn’t get bigger thanmeand
beat meup,” joked Ryan, an
Explosive Ordnance Disposal
Technician, 744th Ordnance
Company, Fort Meade.

Having acoachin her corner
proved to be abeneficial move. In
December 2004, Lair competedin
theAmerican OpeninKing of
Prussia, Pa. Sheearnedfirst place
intheMilitary Divisionand second
placeoverall for the 165-weight
class.

InMarch 2005, Lair traveled
to Heidelberg, Germany to com-
peteinthe 2005 Military Nationals,
where sheearned overall second
placeinthe 181-weight classwith
an outstanding 298-pound squat,
176-pound bench pressand 303-
pound dead lift.

Lairismost thankful to her
coach and husband for beinga
great teacher and mentor, andis
also very appreciativeto her unit
for being so supportive.

For thefuture, Lair wouldlike
to see powerlifting brought back to
theAll-Army Sportsprogram.

“I know alot of powerlifters
who arenot affiliated with ateam
but would lovetobe,” shesaid.
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o01st MI Brigade sets sights on wartime training
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photos by Pfc. Jason Merrell
Convoy operations, weapons marksmanship, Nuclear, Biological and Chemical defense and first aid are four of the

focus areas the 501st Military Intelligence Brigade highlights during training.

(Above) The 527th MI Battalion, 501st Ml Brigade uses
scenario-driven field training exercises, such as Warrior
Shield, to focus on squad operations and battle drills.

(Right) A Soldier from the 524th MI Battalion, 501st Ml
Brigade, applies afield dressing to a “battle wound”
during atraining exercise called Task Force Mongoose.

(Opposite page) Soldiers within the 501st Ml Brigade

routinely go to the qualification range to remain proficient
on the M16AZ2 rifle.
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A case of taken identity
& INSCOM

Credit Union

By Sgt. Tricia O. Ortiz
INSCOM Public Affairs

Itisanepidemicof increasing
proportion. A silent misfortune
most peoplecan’t even define.

Theironic partiswithafew smple

steps, thisallmentiseasily pre-
vented. Itisn’'tthecommon cold,
or thelatest flubug— it isidentity
theft. And, itsvictimsdon't usudly
know they’ ve been attacked until
it'stoolate.

By definition, identity theftisa

crime. [dentity theft and identity
fraud are both terminol ogies used
when someoneillegally acquiresor
makes use of another person’s
personal data, accordingto Col.
Richard V. Pregent, INSCOM
staff judge advocate.

Congresspassed the | dentity
Theft and Assumption Deterrence
Actin 1998, which prohibitsthe
illegal transfer or use of aperson’s
identificationwith theintent to
commitillegd activity.

Many people don’t know
they are, or have been, victimsuntil
they arenotified by their bank or
find out by accident.

Maj. George G. Cleveland 1,
staff finance officer, INSCOM
Resource Management, had his
persond identity information
compromised. Hesaid hewas
lucky to beinformed by the bank
when it happened.

“I told TransUnion Credit
Bureau about my databeing lost
and had thefraud aert placed on
my creditfile,” hesaid. Credit
bureaus establish fraud alertsto
block othersfromusingavictim's
personal data. “Not only doesa
fraud alert prevent anybody
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establishing alineof credit without
my consent, it a so prevents
merchantsfromgettinginfosuchas
credit scores,” Cleveland said.

“Onceyour fraud aert has
been confirmed, it will automati-
cally be shared with the other two
magjor bureaus, and al three
agencieswill send you freecopies
of your credit report. Theadert will
require creditorsto contact you
beforethey open any new credit
accountsor modify your existing
accounts. Thecredit reportsyou
receive should reflect if somebody
has opened accountsin your name
or if an unauthorized addressis
associated with any credit activity,”
hesaid.

Cleveland hasalso seen
identity theft onthewidescale.
Part of hisjobisworking with
INSCOM’sgovernment travel
card program. On severa occa-
sionshe had to inform people
acrossINSCOM of thepossible
theft of their personal information
whenthe credit card company that
holdstheofficial travel cards
informed the Defense Department
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that cardholder accountswere at
rsk.

Cleveland believesthat
servicemembersaremorelikely
thantheaveragecitizentobe
affected by fraud. “Our information
iseverywhere; hard documents,
evauations, identification cards,
and contracts established across
our entiremilitary career. | believe
wearemorelikely to experience
identity theft than peoplewithless
trangent lifestyles,” hesaid.

Healso stressed theimpor-
tanceof Soldiersupdating their
addressinformation at every
permanent change of stationwith
all organizationsthat have accessto
persond data. “Any placewhere
you haveafinancid obligation, or
wherethereisidentificationinfor-
mation sufficient for someoneto
takeand usefor anillegal purpose,
should beinformed and updated
every timeyoumove. Wearea
mobilecommunity whichmakesus
aneaser target for fraud. Itis
difficult to reach areputable credit
score; and scary and disheartening
not beableto get thereagain
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because someone else hasde-
stroyed your good name,” Cleve-
land said.

People usepersona dataona
daily basisand, in many instances,
without ever having to show photo
identification or asignature. Crimi-
nals can use names, addresses,
social security numbers, bank
accounts, credit card numbers,
telephonecaling card numbers,
and other v uableidentifying data
to profit at theexpense of their
vidims

Thereare many ways some-
onecanobtainanindividua’s
persond information. Themost
commononesare: shoulder
surfing, dumpster diving, pre-
approved applicationsfrom credit
cardsand banks, intercepting and
redirecting mail and theInternet.

Sgt. JoshuaFrank, signals
intelligenceanayst, INSCOM

Headquartersand Headquarters
Company, said that he believesthe
Internet isaplacewhere many
people experiencefraud. “ People
receivealot of junk mail which
asksthemfor persond information
and peopleareanswering these
emallswithout checking thedigibil-
ity of thebusiness.”

Frank isno expert, he'sjust
applying common senseto what
hasbecomeasweeping criminal
plaguewhen he echoes Cleveland
inrecommending that people check
their credit reportsat least oncea
year.

“I haven't beenavictimyet,
but I know peopledon’t find out
until they go to purchase something
wheretheir credit must be
checked. You can get afree credit
report from any of thethreecredit
bureausat no cost onceayear,” he
sad.

Correcting fraud and trying to
reingtate creditisalong, but
necessary, processwhen personal
dataisused againgt anindividual.
It'smuch easier to take preventa-
tivestepsbeforeidentity theft
becomesaproblem.

Betty Lovdace, financid
anayst, INSCOM Resource
Management, a soworkswiththe
government travel card program.
Sheadvisesher customersto
awayscal their bank when they
think there’ saproblem.

“Make sureyou haveyour
card; alwaysshred any receiptsor
documentswith any type of per-
sond information; make sureyou
canidentify anything that isnot
correct onyour billsand credit
report and, if you find something
incorrect, disputeit,” Lovelace
said. “Itisbetter tofixit; nooneis
looking out for you but you.”

What can I do if this happens to me?

Fraud victims should follow
these steps once they discover
that their identity is stolen.

1. Contact the Federal Trade
Commission to report the
situation.

2. Getintouch with the local
office of the Postal Inspection
Service, the Social Security
Administration, and the Internal
Revenue Service.

3. Call the fraud units of the
three principal credit bureaus
and check verification compa-
nies.

4. Close any unauthorized
accounts.

5. Close or secure compro-
mised accounts.

6. Report stolen driver’s
license.

7. Notify banks and credi-
tors.

8. Note all contacts made
and keep copies of any letters
sent or received in relation to the
identity theft.
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Cleveland recommends
using the consumer rights
provided by the Fare and Accu-
rate Credit Transactions Act
(http://lwww.fdic.gov/consumers/
consumer/alerts/facta.html). The
act gives buyers an annual credit
report free from each of the
three credit bureaus. “You could
space those requests and
receive one every four months,”
Cleveland said.

The law is being imple-
mented in afour-phase rollout,
from west to east, across the
Nation. The act becomes
effective for Virginians in Sep-
tember.

The best way to avoid
identity theft is to be careful with
vital identifying information. Most
victims of identity theft never
discover how their information
was compromised. “You've got to
maintain vigilance,” said Cleve-
land. “Guard your personal
information mail, financial
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accounts over the phone, the
Internet and through correspon-
dence. These folks are out there
and they’ll get you if you aren’t
careful.”
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SHOTS & FIELD

photos by Sgt. Tricia O. Ortiz

(Above) The Soldiers, civilians and
family members of G4 (Logistics)
defeated G3 (Plans and Operations)
in the volleyball finals during INSCOM
Day at the Nolan Bldg., Fort Belvair,
Va., June 24.

(Left) The final event of the day, and
the most popular, was the tug-o-war.

(Opposite page) While grown-ups did
their thing, several children cooled off
by taking advantage of the slip-and-
slide during INSCOM Day, June 24.

(Below) Children, like Victoria Fravel,
had the opportunity to get their hands
or face painted during the INSCOM

Day festivities.
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https//www.inscom.army:mil/Ic05 /aiball.asp

General Information:
MA] Etedericka Holt 703.706.1258/DSN' 235.1258

Questions/ Inquities:
ArmylntelBall@inscom.army.mil

Saturday,
September 10th,
2005

1800-0100
Hilton

at Mark Center,
Alexandria, VA

Proud of our Past;

Confident in the Future

Guest Speakers:

Deputy Chief of Staff, G-2

/ and
Commanding General,

Intelligence and Security Command

Sponsored by:
Potomac Chapter
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INSCOM's Vision

The Army's operational intelligence force - engaged worldwide
as part of the joint/interagency team; conducting multi-discipline
collection, fusion and analysis to generate actionahle intelliyence in
support of the Glohal War'on/Terrorism and regional contingency operation.

A network of horizontally integrated fusion centers which leverage
sharel national databases. Persistent intelligence, surveillance
and reconnaissance, tactical reporting.and advanced analytical tools.

Joint, interoperabile counterintelligence/human intelligence, signals
intelligence, and measures and signatures;intelligence; modules capabie of
rapid deployment/employment - with linkage to'the fusion center network.

Tactically useful, rapid prototype initiatives developed, vetted and fielded
in partnership with the intelligence community, industry and academia.

Tough, joint-sawvy intelligence leaders at every level.



